
 

     

      September 4, 2018 

       

Dear Sisters and Brothers:  
 
 Enclosed with this letter is the Memorandum of Agreement along with a summary 
describing the changes recently negotiated to the Producer-IATSE Basic Agreement.  

 In addition, your ballot for ratification is attached. I encourage you to review the 
material carefully. It is crucial that your voice be heard, and you cast your ballot. It is 
your opportunity to express your voice about the contract that, if ratified, will apply for 
the next three years. 

 There are numerous important changes for your consideration, and I am including 
a ledger of what we gained and agreed to, as a guide to what is included in the language 
of the Memorandum. 

 Among the most important issue at hand was the continued funding of the pension 
and health plans. The Motion Picture Industry Pension and Health Plans (MPIPHP) 
provide you and your families with retirement security and health care coverage. The 
Plans are funded by hourly contributions made by your employers as well as money 
paid on down-stream revenue as residuals. Gains were made in both of these funding 
methods. I am pleased to report that, based on all of the projections provided to the 
bargaining parties (IATSE and AMPTP) the plans are secure. There will be no 
additional costs to the members for health coverage, no increase in qualification 
requirements and no cuts to your health benefits for the next three years. Furthermore, 
the Pension Plan is funded not only for this term, but the projections show that the Plan 
is increasing its funded percentage and will achieve 100% funding in the future. The 
status of the Plans as certified by the actuaries is in the “Green Zone” and is expected to 
stay in safe status into the future. That means that sufficient funding is available to pay 
all promised pension benefits.  

 In addition to the aforementioned increases in contributions to the benefit plans, 
on-call employees will now receive twelve hours in contributions for each sixth and 
seventh day worked, easing the ability to qualify for coverage. 

 There are also numerous gains to working conditions. Increases in existing rest 
periods were achieved. For the first time mid-budget subscription video on demand 
(SVOD) productions will have set terms and conditions. Previously these productions’ 
terms were “as negotiated” between the member and the employer. We were also able 
to secure that productions of feature length (96 minutes or more) motion pictures with 
budgets above $30 million will be treated as feature films under the full Basic 
Agreement. Until now these productions were treated under the MOW/long-form 
sideletter.  
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 In addition to the increase in daily rest periods we were able to achieve 
transportation or courtesy housing to provide safety for the members after working long 
days.  

 We also fought off numerous onerous proposals from the employers. Attempts to 
roll back pension increases and implement “French Hours” without a crew vote were 
summarily rejected. The employers held to these proposals into the final hours of 
negotiations. 

 It should be noted that we broke off negotiations twice because the companies 
were failing to address our issues. It was apparent at that time that in order to secure the 
best possible contract, we would need to bargain against the July 31 deadline.The last 
night was a marathon bargaining session that lasted more than twenty hours. We left 
nothing on the table.  

 I am proud of your Local Union representatives who showed resolve, strength and 
solidarity throughout this difficult process. You were well represented at the bargaining 
table.  

 This letter emphasizes highlights of the new agreement. I ask that you carefully 
review the Memorandum, summary and ledger attached hereto to review all of the 
changes to the contract.   

 This agreement represents solid substantive gains for all members of the 
bargaining unit. No local gave up anything and the employers were totally unsuccessful 
in efforts aimed at take-backs. Our wage increases of 3%, 3%, 3% annually exceeded 
increases achieved by any other union or guild in this bargaining cycle. Our pension 
and health plans are secure. We made ground-breaking progress in terms for mid-
budget SVOD and feature length SVOD productions – the first union or guild to do so. 
It is an agreement we can be proud of and build upon,  and has received overwhelming 
support from the members of the bargaining committee. 

 I wholeheartedly endorse this agreement and recommend your vote in favor of 
ratification of the new contract. As in the past, a “no” vote is counted as a vote to strike, 
an alternative that in my estimation and that of the vast majority of the committee is 
unwarranted.  

 Best regards.  

  In Solidarity,  

 
  Matthew D. Loeb 
  International President  


